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Description of the procedure for the granting and payment of the relocation allowance to attracted foreign employees
Annex 2



(Form of the application for the relocation allowance to attracted foreign employees who meet the conditions set out in Article 481(2) of the Law on Employment of the Republic of Lithuania)


_______________________________________________________________
(first name, surname, personal ID – if completing this form by hand, please use BLOCK CAPITAL LETTERS,)
_________________________________________________________________
(telephone number, email address)

Employment Service under the Ministry of Social Security and Labour of the Republic of Lithuania
Measures Organisation Department
Measures Organisation Division (the 4th) 


APPLICATION
FOR THE RELOCATION ALLOWANCE TO ATTRACTED FOREIGN EMPLOYEES WHO MEET THE CONDITIONS SET OUT IN ARTICLE 481(2) OF THE LAW ON EMPLOYMENT OF THE REPUBLIC OF LITHUANIA

__ _______________ 20__
__________
(place)

Please grant me the relocation allowance to attracted foreign employees who meet the conditions set out in Article 481(2) of the Law on Employment of the Republic of Lithuania (hereinafter – relocation allowance) and pay the relocation allowance to my personal bank account:

	at the credit, payment or electronic money institution located in Lithuania. This is the number of the bank account or card account (20 characters)

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	



or

	tomy personal bank account at the credit, payment or electronic money institution (branch) registered in a foreign country:
International bank account number (IBAN)*
(up to 34 characters with a 2-character country code)*
	
	


SWIFT (BIC) code of the credit or payment institution abroad**
	


name of the country where the bank account is opened**
	


name of the credit or payment institution abroad**
	



I HEREBY CONFIRM that I meet all the conditions set out in Article 481(2) of the Law on Employment for receiving the relocation allowance as a Ukrainian citizen who has left Ukraine as a result of military actions launched by the Russian Federation on 24 February 2022 in Ukraine (please mark X to indicate the conditions which you meet): 

	
	1. In 2022 or subsequent years I am considered a permanent resident of Lithuania, as set out in Article 4 of the Law on Personal Income Tax of the Republic of Lithuania, under at least one of the following conditions (must tick all conditions below that you meet):

	
	
	1.1. I am a natural person whose permanent residence is in Lithuania during the tax period;

	
	
	1.2. I am a natural person whose place of personal, social or economic interests is in Lithuania rather than in a foreign country during the tax period;

	
	
	1.3. I am a natural person who is present in Lithuania for a period or periods in the aggregate of 183 days or more during the tax period. The rules for calculating the period of 183 days are established by the Government of the Republic of Lithuania or an institution designated by it;

	
	
	1.4. I am a natural person who is present in Lithuania for a period or periods in the aggregate of 280 days or more during successive tax periods and who stayed in Lithuania for a period or periods in the aggregate of 90 days or more in any of such tax periods, unless otherwise provided for in Paragraph 3 of this Article. The rules for calculating the period of 90 and 280 days are established by the Government of the Republic of Lithuania or an institution designated by it;

	
	
	1.5. I am a natural person who is a citizen of the Republic of Lithuania but does not meet the criteria provided for in Paragraphs 1.3 and 1.4, and who receives remuneration under an employment contract or a contract in its essence corresponding to an employment contract or whose costs of living in another country are covered from the state budget or municipal budgets of Lithuania. 

	
	
	

	
	2. I have concluded an open-ended employment contract with the employer for the performance of job functions in the territory of the Republic of Lithuania (in case of remote work – for the performance of job functions from the territory of the Republic of Lithuania) (a copy of the employment contract is attached).

	
	
	

	
	3. After I receive the relocation allowance, the threshold for granting insignificant de minimis aid will not be exceeded, i.e. the total amount of insignificant de minimis aid granted under Regulation (EU) No 1407/2013, will not exceed EUR 200,000 (two hundred thousand euro) over a period of three financial years, and will not exceed EUR 100,000 (one hundred thousand euro) for one beneficiary of de minimis aid operating in the road transport sector.

	

	

	I HEREBY CONFIRM that all information and data provided by me is accurate.


	I AGREE to submit to the Employment Service under the Ministry of Social Security and Labor of the Republic of Lithuania (hereinafter – Employment Service) the information requested by the Employment Service and additional documents related to the granting of the relocation allowance in accordance with this Application.

I AM AWARE that:
- The Employment Service has the right to verify the information I have provided in the registers and information systems of the authorities of the Republic of Lithuania;
- If it is established that the payment has been made on the basis of inaccurately executed or falsified documents or that the information known to be incorrect has been provided or the information has failed to be provided, the relocation allowance may, by the decision of the Director of the Measures organization department, be recovered from me or other offenders who issued or provided these documents/information in accordance with the procedure established by the legal acts of the Republic of Lithuania;

	- In order to identify a person (first name[s], surname[s] and personal ID of the person) and to take a decision on granting/not granting the relocation allowance (compliance with the conditions provided for in Article 481(2) of the Law on Employment), the Employment Service will submit/receive information to/from the state registers and information systems specified in the Description and in the Regulations of the Information System managed by the Employment Service approved by the Director of the Employment Service in accordance with the procedure laid down in the Regulations;
- The Employment Service will process the data specified in the Application and any information relating to the decision on granting/not granting the allowance for 10 years from the submission of the Application;
- I have the right to familiarize myself with my personal data being processed, to demand correction, deletion ("right to be forgotten") of my personal data or to limit the processing of my personal data, with the exception of storage, when the data is processed in violation of Regulation (EU) 2016/679 of the European Parliament and of the Council on provisions on the protection of natural persons in the processing of personal data and on the free movement of such data and repealing Directive 95/46/EC (General Data Protection Regulation), as well as the right to portability of my personal data, the right to object to the processing of my personal data by submitting a written notification or request for exercising your rights to the controller of my personal data - Employment Service, A. Vivulskio st. 13, LT-03162, Vilnius, legal entity code 190766619;
- In the case of the possible breach in the processing of my personal data, I have the right to apply to the supervisory institution – the State Data Protection Inspectorate (L. Sapiegos g. 17, Vilnius; tel. [8 5] 271 28 04, [8 5] 279 1445; e-mail ada@ada.lt) or to the court in accordance with the procedure established by legal acts;
- My data may be provided to other state and municipal institutions and institutions not specified in the Description for the implementation of the functions defined in legal acts, subject to the criteria for the legal processing of personal data established in Regulation (EU) 2016/679 and the procedure established by this regulation.

	




ENCL:
1.	A copy of the open-ended employment contract, _____ page(s).
2.	Employer’s certificate regarding the employee’s average gross monthly earnings, calculated for a period of 3 months from the moment of employment under the open-ended employment contract ____ page(s).
3.	Employer’s certificate regarding the employee’s average gross monthly earnings in the previous calendar year (prior to the applicant’s employment) _____ page(s).


	
	
	

	
	
	(signature)
	(first name and surname)



__________

*If you choose to transfer the relocation allowance to a personal bank account in any foreign country, the fields are mandatory.
**To be completed only if you choose to receive the relocation allowance to a bank account located in a country outside the Single Euro Payments Area (SEPA). SEPA covers all EU Member States, Norway, Iceland, Liechtenstein, Switzerland, San Marino, Monaco and Andorra.
 
