AisanbHicTb npoekty JOINT-UA-EMPLOY:
Kypcu nMTOBCbKOI MOBM ANA YKpPaiHLiB

MeTa gisnbHOCTI — MIABULLNMTY MOX/MBOCTI YKpPaIHLIB WOA0 NpaueBiallTyBaHHSA B

JINTBI LWINAXOM NOKpAaLLEHHS IXHIX 3HaHb TIMTOBCBHKOT MOBU. Kypcn LONOMOXYTb
y4YacHMKaM Jocartm cepegHboro (B1) Ta BuLle cepeaHboro (B2) piBHiB.

K l“ LlinboBa rpyna:

-_— . -_—
[~ | 40 ykpaiHLUiB, AKi MaloTb
' TMMYACOBUM 3aXMUCT.

Cnyx6a sanHaTocTi Jiuteu
6yne BignoBiganbHa 3a:

Kputepii Bin6opy
nocravanbHUKa:

- OchiuiiHa akpeguTauisa /
« 3arasibHy KoopauHaLito niyeHsis.
Ta opraHisauito - MinTBEpPAXEHMI AOCBIA
MOBHMX KYPCiB. BUKNAAaHHA TUTOBCHLKOI
- Bin6ip i ouiHtOBaHHSA MOBW AK iIHO3EMHOI.
y4YaCHMUKIB. - [locsig po6oTu 3
- 3abe3neyeHHsa LOPOC/IUMN YUYHAMMU Ta
BiANOBIAHOCTI KypCiB MirpaHTamm / Gi>keHUAMMN.
notpe6Gam pUHKy npadi. « 34aTHICTb NPOBOANTH
« MoHiTOpUHr peanizadii HaBYaHHA BiANOBIAHO OO
Ta AKOCTI. cuctemun CEFR.
» 30aTHICTb 3AiMCHIOBATH
CTaHOapTU30BaHe

OLiHIOBaHHA HAbYyTMX 3HaHb.

Mepioa peanizayii gisnbHoOCTI:
TpaBeHb — rpyaeHb 2026 poky.

AKLLO BUHUKHYTb MUTAHHS,
\ BU MOXeETe 3B’A3aTuCs 3
MNanvwHa bouBoneHko
\ Galina.Buivolenko@uzt.It
+370 658 25686

CTpykTtypa KypciB:

« KinbkicTb y4acHukiB: 40;
 PiBHi HaB4YaHHSA: B1-B2;
» 3arasibHa TpUBanicThb:
160 akageMiyHUX roauH;
« CepegHa KinbKicTb
roguH Ha TUXXAEHb: 8;

» YyacHukn 6yayTb
po3noaineHi BianosigHoO 4O
BM3HAY€HOro MOBHOIO PiBHS
Ta HaBYasibHUX MNOTPeO.
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NMocTavanbHUK KypCiB:

Kypcu nuToBCcbKOi MOBM NpOoBOAUTUME
30BHILUHA /iLleH30BaHa MOBHA LUKO/A.

OuikyBaHi pesynbraTtu:

+ 40 ykpaiHUiB nokpallaTb
3HaHHA IMTOBCbKOI MOBU
0o piBHsa B1 abo B2;

« MoBHi kypcu
MPOXOANTUMYTb Y
3MilaHoOMy hopmarTi —
OUCTaHLiHO Ta
O4YHO Yy BinbHtoCi.

« PO3WINMPATLCA MOX/ANBOCTI
npeteHgyBaTn Ha Binblue
po6o4nx Micub;

« [locnnAaTbCca KOMyHIKaUilHi
HaBWNYKKN Yy NpodecinHoMy
cepenoBuLLi.

PEECTPALISA YHACHUKA

Social
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Co-funded by
the European Union



HeatenbHocTtb npoekTta JOINT-UA-EMPLOY:
Kypcbl TMTOBCKOIro fisbiKa A1 YKpauHuesB

Llenb geAaTenbHOCTN — MOBbLICUTb BO3MOXHOCTM TPYAOYCTPOMCTBA YKpauHUeB B JIntee
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3a CYérT ynyyduweHna nx 3HaHWN TMTOBCKOr O A3blKa. KprbI MOMOryT y4aCTHMKaM AO0CTUYb

cpepHero (B1) n Bbiwe cpeaHero (B2) ypoBHS.

(sos)

LleneBas rpynna:

40 yKpavHLEeB, UMeIoLLUX
BPEMEHHYIO 3aLUUTY.

NMocTaBLUMK KYpCOB:

Kypcbl nuToBCKOro fisbika éyger
NPoOBOAUTb BHELUHANA NULEeH3UpPOBaHHaNA

N\

Cnyx6a 3aHATOoCTK JINTBbI

6yner oTBeyvarTb 3a:

+ O6Lee
KoopAuHMpoBaHue
W opraHusaumo
A3bIKOBbIX KYPCOB.
+ OT60pP 1 OUEHKY
Y4YaCTHUKOB.

« O6ecneyeHune
COOTBETCTBUS COAEP>KAHUS
KYPCOB NOTPEBHOCTAM
pblHKa TpyAaa.

« MOHUTOPUWHI peanu3ayum
N KayecTBa.

Kputepumu otéopa
nocraBLUMKa:

« OdhmumanbHas
akkpeauTaumsa / NMuUeH3us.
« MNoaTBEPXOEHHBIN ONbIT
npenogaBaHua NMUTOBCKOIO
A3blKa KaK MHOCTPAHHOIO.
» OnbIT paboTbl CO
B3POC/bIMU YYaLLMMNCS,
a TakXe C MurpaHTam
n 6exeHuamu.

« CNoCco6HOCTb MPOBOANTL
o0y4eHne B COOTBETCTBUMU
¢ O6LLEeeBpONenCcKom
CUCTEMOW YPOBHEWN
B1aAEHNS MHOCTPAHHbIM
a3blkoM (CEFR).

« CNOCOBHOCTb NPOBOAUTL
CTaHOapTU3NPOBAaHHYIO
OLLEHKY NO/1yYEeHHbIX
3HaHUMN.

NMnaHmpyembin nepuon peanusaumm:
Maun — Aekabpb 2026 ropaa.

Ecnu BO3HUKHYT BOMPOCHI,
Bbl MOXeTe CBA3aTbCH C
MNanvHa bouBoneHko
Galina.Buivolenko@uzt.It
+370 658 25686

CTpyKkTypa KypcoB:

« KonnyecTBo
y4acTHuKOB: 40.

» YpOBHU 06y4eHunsa: B1—B2;
« O6Lada
npPoaoMKNTENBLHOCTL: 160
aKageMnyeckunx 4acos;

« CpegHsaa HegenbHasa
Harpyska: 8 akageMmnyeckmnx
4acos;

« YyacTHuKMpacnpenenatcs
no rpynnam B 3aBUCUMOCTHU
OT YPOBHS B/1aAEHUS A3bIKOM.

fSblKOBad LUKO/1a.

Oxupaembie pesynbraTthbl:

« 40 yKpaunHLueB yny4ywaT
3HaHWE IMTOBCKOro A3blKa
[0 ypoBHS B1 nnn B2
« 3bIKOBbIE KYpChl OyayT
NPOXOAUTb B CMELLAHHOM
dopmaTte — AUCTaHLUMOHHO
M OYHO B BunbHioce.

« PaclumpaTtca BO3MOXHOCTHU
npeTeHgoBaTb Ha 60/blLUee
KOMIMYeCcTBO paboymx MecT;
» YnyJlatcs
KOMMYHWKaLMOHHbIE
HaBbIKM B
npodeccruoHanbHOM cpege.

PETMCTPALINA YHACTHUKA
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JOINT-UA-EMPLOY Project Activity:
Lithuanian Language Courses for Ukrainians
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The objective of this activity is to increase employment opportunities for Ukrainians
in Lithuania by improving their Lithuanian language skills. The courses will help
participants reach intermediate (B1) and upper-intermediate (B2) levels.

| ider:
K,} Target group: Course provider:

xd O e 40 Ukrainians under The Lithuanian language courses
. will be delivered by an external
' temporary protection.

licensed language school.
The Lithuanian Employment Provider selection

: . . o e Core course content:
Service will be responsible for: criteria:

Course structure:

« Overall coordination and
organisation of the
language courses.

- Participant selection and

assessment.

» Ensuring that the courses
meet labour market needs.
» Monitoring
implementation and
quality.

Selection process:

Selection will be
conducted by the
Lithuanian Employment
Service and will include:

1. Registration.

2. Motivation assessment;
3. Evaluation of the potential
application of acquired
knowledge;

4. Priority for candidates:

- DUO DAY-UA participants;
- Individuals who require
B1-B2 language proficiency
for work.

- Jobseekers whose
employment depends on
language proficiency.

« Official
accreditation / licence.

« Proven experience in
teaching Lithuanian as
a foreign language.

» Experience working
with adult learners and
migrants / refugees.

- Ability to deliver training
aligned with the
CEFR framework.

« Ability to conduct
standardised assessment
of acquired knowledge.

Monitoring:

- Attendance monitoring;

- Continuous feedback
from teachers.

« Periodic progress checks.
- Participant satisfaction

surveys.

« Number of participants: 40.
- Language courses will be
held in a mixed format —
remotely and in-person
in Vilnius.

- Language levels: B1-B2
(intermediate to
upper-intermediate).

- Total duration: 160
academic hours.

- Average weekly load:

8 academic hours.

- Participants will be
grouped according to their
assessed language level
and learning needs.

Final assessment at
the end of the course:

« Each participant will
complete a final language
assessment according to

CEFR standards.

« Individual progress

will be documented.

« Participants will receive
a course completion
certificate.

« Feedback interviews will
be conducted to evaluate
the relevance and quality
of the course.

« Development of
professional vocabulary and
sector-specific terminology.
« Oral communication skills

in the workplace.

« Writing formal
documents (CVs, emails,
applications, reports).

« Reading and
comprehension of
work-related materials.

» Listening skills in a
professional environment.
- Preparation for language
requirements in regulated
professions (if applicable).
« Cultural orientation and
workplace communication
norms in Lithuania.

Expected results:

« 40 Ukrainians will improve
their Lithuanian language
skills to B1 or B2 level.

« Broader opportunities to
apply for jobs requiring
Lithuanian language
proficiency.
 Strengthened
communication skills
in professional and
workplace environments.

Planned implementation period:

May - December 2026 PARTICIPANT REGISTRATION
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If you have any questions, you can contact
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